
OADEO Recruitment Plan No:

 Department/ORU: Dept Position No:

 Selected Candidate: Gender: Ethnic Code:

 Proposed Rank: Step: 2 Begin Date: End Date:

# % # % # % # % # % # % # %

 MEN 0 ##### 0 ##### 0 ##### 0 ##### 0 ##### 0 ##### 0 #####

 WOMEN 0 ##### 0 ##### 0 ##### 0 ##### 0 ##### 0 ##### 0 #####

 TOTAL 0 #DIV/0! 0 ##### 0 ##### 0 ##### 0 ##### 0 ##### 0 #####

 2.  

 MEN 0 ##### 0 ##### 0 ##### 0 ##### 0 ##### 0 ##### 0 #####

 WOMEN 0 ##### 0 ##### 0 ##### 0 ##### 0 ##### 0 ##### 0 #####

 TOTAL 0 ##### 0 ##### 0 ##### 0 ##### 0 ##### 0 ##### 0 #####

 1.  7.

 2.  8.

 3.  9.

 4.  10.

 5.  11.

 6.  12.

 3.  ATTACHMENTS

> For ladder-rank faculty searches on the General Campus and at SIO, attach only the Search Chair Selection Statement (form).
>
>

(1)

(2)

 DEPARTMENT/ORU:
 Prepared by: Phone Ext:  Fax Ext: Mail Code:

e-mail:

Date:  

 [i.e., Name/Position (e.g. Dr. X, Chair)]

 OADEO REVIEWED:
 Signature: Date:  

 Name/Title (typed): db #:

 APPROVED BY DEAN OR OTHER FINAL AUTHORITY:
 Signature: Date:  

 Name/Title (typed):

 Office of Academic Diversity & Equal Opportunity, UCSD Rev 7-9-10

This report summarizes the recruitment effort.  It shows the selected candidate, the final tally of all applicants,

10-172
the short list of candidates, and includes the search chair's selection statement (to be attached).

GENDER ETHNICITY NAME GENDER ETHNICITY

An applicant is someone 
who submitted clear 
evidence of interest, 
e.g., inquiry letter, 
curriculum vita.

 Signature of 

NAME

UNKNOWN

UCSD RECRUITMENT SELECTION REPORT
Office of Academic Diversity and Equal Opportunity (OADEO)

(M or F)

 1.  TOTAL APPLICANT POOL (B)

AFRICAN-

0403

Leila Parsa

Written, signed statement by the search committee chair describing: a) the selection criteria, b) the selection process, c) how each 
seriously considered candidate met or did not meet the criteria.

Photocopies of all job postings and announcements as posted in journals and on Web sites and distributed via e-mails, listservs, 
and letters (incldue distribution list) as proposed in the recruitment plan.

 Organizational Unit Head (typed):

Harriet Kounaves

 Organizational Unit Head: 

GILBERTO MOSQUEDA

AMERICAN HISPANIC

E

For recruitments of all other academic positions in any campus area, attach the following documentation:

Complete unshaded areas only.  
Percentages and totals will be 
calculated automatically.

R. Fernandez Gonzalez

ALSKN NATV

AMER IND/

TOTAL

ASIAN/

The short list should include those candidates who were interviewed as well as those who had a good potential to be interviewed.

SHORT LIST OF CANDIDATES BY COUNT AND BY NAME, GENDER, AND ETHNICITY

Frieder Seible, Dean, Jacobs School of Engineering

hkounaves@eng.ucsd.edu

Virginia Williams

Virginia Williams

40008

Shaun Kane

F

M

Anne Marie Piper

(Codes above)

F

F

EM

CODES (A) (E) (C) (F)

Carlos Coimbra (offer made)

(Codes above)

PAC ISLDR

(U)

MINORITY

NON-

Jacobs School of Engineering (appt to be in SE)

M

Associate Professor 07/01/11

Gilberto Mosqueda EM

F F

F

A

F

Nathalia Quirk, Interim Director, Office of Academic Diversity and Equal Opportunity

F

Randolph Ashton

M

M

(M or F)

Gilbert Hegemier, SE Department Chair

For ladder-rank faculty searches in Health Sciences, attach the Search Chair Selection Statement (form) and outreach documentation.

E

   (Attach additional page if needed.)

F


